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JOBS FAIR 2023

Are you looking for a new career?

Thursday 9th February 10am-2pm
Dolphin Centre, Horsemarket
Darlington DL1 5RP

"¥¥' | DARLINGTON

Borough Council

Your next role could be with one of the employers in this newspaper!
Boost your chances by introducing yourself at

Darlington Jobs Fair

and make the most of your visit. It could be life changing!

You're not alone. Three in 10 (31%)
of UK adults don’t think numbers are

for them. Free, flexible maths courses

TEES .
could help. URLLEY | Multiply

Search Tees Valley Multiply Q
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Student Loans Company

Is it time you unlocked
your

The Student Loans Company (SLC) is looking for motivated and
dynamic individuals with a passion for excellent customer service
to help us in our mission to enable people to invest in their futures
through further and higher education.

SLC offers a range of benefits including civil service pension,
flexi-time, 28 days annual leave plus the opportunity to buy or sell
annual leave.

To find out more about full and part-time roles available at SLC and

to apply, please visit:

COACKH DRIVERS NEEDED

Already hold a PCV Licence or would
like to become a coach driver, we can
offer you full or part time employment.

Train to become a driver
via our training academy.

Get in touch, contact

01677 425203

or email: training@procterscoaches.com

THE DOLPHIN CENTRE
We Are Hiring

Join our outstanding team...

. Lifeguard - Bowling
Attendant

. Event Staff
. Stewards

« Fitness Instructor

« Swim Teacher

« Receptionists

- Soft Play Assistant «+ Fitness
Coaches

« Cleaner

- Leisure Attendant

- Catering Front of House

and Back of House

2 Contact us to apply:

healthydarlington@darlington.gov.uk
Borough Council 01325 406000



mailto:training@procterscoaches.com
https://careers.slc.co.uk

Good Luck On Your Job Hunt

You don’t have to look far to see that exciting
things are happening here in Darlington.
From the £140 million pound transformation
of our railway station, the continued growth
of Central Park and Government’s new
Darlington Economic Campus coming here,
big changes are taking place.

These multimillion-pound investments are
helping to create the good-quality, well-paid
jobs that you will see here today.

You no longer need to leave the town

you love and call home to secure a great
career in the civil service, one of the town’s
growing businesses or in the industries of the
future at places like the National Biologics
Manufacturing Centre. As you'll see from

the exhibitors here today, you don’'t need to
travel to Newcastle or Leeds — you can stay

“Good quality, well paid jobs.”

Welcome

Following the success of October’s Job
Fair when we welcomed hundreds of job
seekers to a successful event, Darlington
Borough Council is proud to host what we
hope will be an even bigger and busier
event than ever. I'm confident that this
year’s fair will not disappoint; it’s full of
opportunities for local job seekers to
connect with local employers offering the
chance to progress with a career or find a
new career pathway.

Over 70 exhibitors are taking part including
key employers with current vacancies in a
range of sectors including hospitality, Civil
Service, transport, health and social care,

customer services, IT, retail, professional and business services.

You can drop in and chat to a wide range of local employers who
have vacancies and opportunities. We are also celebrating National
Apprenticeship Week and have a variety of training providers offering
help and advice on training and apprenticeships.

New this year we are pleased to be partnering with Google Digital
Garage who will be supporting with a series of ‘skill-shops’ for job
seekers and also the Darlington Economic Campus who will be offering
a session on how you can apply to work in the heart of Government.
The Fair will be in an informal setting and aims to connect key
employers with talented people seeking new work, new skills or a
completely new direction in their work journey.

This free event is open to all, and support organisations will also be
on hand to offer advice and guidance on applying and interviewing for

jobs or starting up a business.
Councillor Jamie Bartch

Cabinet Member for Economy, Darlington Borough Council

local, but go far.

And there’s more help than ever to give

you a leg-up into one of these roles. We're
spearheading new free, flexible numeracy
courses for those aged 19 and over

who don’t have GCSE maths grade C or
equivalent.

The Multiply programme offers support —
from light-touch support to GCSE level maths
— to help brush up your maths skills and
make sure it's not a barrier to you getting
the job that you want. It can also build your
confidence in using numbers in everyday life.
Check out the centre pages of this paper to
find out more.

Good luck on your job hunt!

Ben Houchen

Tees Valley Mayor

@lekmar

Group plc

Interested in
engineering?

Tekmar Group are continuously looking
for talent to support our continued
growth mission.

Explore our vacancies at
www.tekmargroup.com
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APPRENTICESHIPS

Apprenticeships are recognised nationally as a way to get the experience
you need in a work environment, whilst also being taught by industry
experienced tutors and assessors at college.

Use your mobile phone camera
to scan the QR code to see a list
of current apprenticeship vacancies.

Training that offers you a great experience and excellent career prospects.

For more information contact: business@darlington.ac.uk

TS ALLS

Darlington College were rated a Good Provider by Ofsted in November 2022

Overall Effectiveness GOOD

Education for Young People () Adult Education ([EElEE) Apprenticeships (EEE)
Quality of Education EEEE) Behaviour and Attitudes [EE)
Personal Development [EEE) | eadership and Management (EEEE)

ol f
www.darlington.ac.uk > o2 D

Change to care ¢

Are you looking for a new role, need a new direction, a new challenge?

SJOG really values its staff and
zg:;ggTN‘nglg$gﬁ? you'll enjoy a range of benefits:

¢ Flexible hours —to suit your
current commitments

At SJOG we are looking for people who

are caring and compassionate to help us
deliver outstanding support to people at and development
Rockliffe Court in Hurworth which

o Comprehensive training

" o Opportunities to progress
provides 24-hour support for people

with physical and sensory disabilities. o Health Cash Plan & Savings Scheme
Rockliffe Court comprises self-contained .
flats which are home for eighteen people * Bike to Work Scheme

who require support to enable them to and more...go to sjogjobs_uk
live as independently as possible.

We're not looking
for people with
experience, just the
right approach

and the willingness
to undertake full
training is far more
important to us.

TO FIND OUT MORE about our service in Hurworth

and view the opportunities in your area, go to SJ ‘ G

Or for an informal chat —ring us on

& arriva

the
driving

A arrivabusjobs.co.uk

Fancy joining our team in

Scan the QR code below!

i SN IR =]

Earn up to Receive full Be part of a Health assurance Free regional
£28,000 p.a. training close-knit team programme bus travel



https://arrivabusjobs.co.uk
www.sjogjobs.uk
https://sjogjobs.uk

Teivt ug!

Visit darlingtonhospice.org.uk for

e Latest Vacancies
e Volunteering
e Work Experience

Contact us for more details about exciting opportunities at

your local hospice. Email hello@darlingtonhospice.org.uk

or phone 01325 254321.

Teesside
University

Together with business

DEGREE

APPRENTICESHIPS

attract top talent

fill higher-level skill gaps

develop and enhance your workforce
increase productivity

apprenticeships@tees.ac.uk
01642 738888
tees.ac.uk/apprenticeships

improve business performance

receive government funding and
use your levy payments to pay
for course fees

$ Apprenticeships
)

Find out more

about working for
Darlington Borough
Council and start

your application today!

www.darlington.gov.uk/jobs

DARLINGTON

Borough Council
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Be Interview Ready - First Appearances Matter

First appearances really do matter, it's a natural

instinct hardwired into the human psyche and can

trigger our fight or flight response — neither of
which will be useful if you are looking for a job.
Key to success remains appearance and body
language, whether you are meeting a potential
employer in person or virtually.

The COVID pandemic saw standards slip but
while homeworking is now firmly established into
professional routines employers are still looking
for prospective employees to make an effort.
Going too casual will make them cringe and
looking dishevelled will do you a disservice.
Employers live in their own particular bubble —
it's their world to which you are seeking to gain
entry. That means the onus is on you to make an
effort.

New employees must look to fit in so researching
the company is essential. Take a look at the
website and social media pages and study its
‘look’. See what existing management and staff
are wearing — it could be uniforms, overalls,
safety equipment or smarter work clothes.
Whatever you see sets the minimum standard so
if you can improve on this then do because it will
be noticed.

If the boss is wearing a suit but open-neck collar,
then wear a tie, or if she is wearing a blouse,
then put a jacket over yours.

Clean and tidy appearances count for a lot so
men need to be clean shaven or have tended
beards, hair needs to be washed and styled and
if make up is worn, then it should be applied
sparingly.

If it is a web-call interview then care should be
taken with your background — make it neutral,
clean and tidy. Also dress completely, not just
the top half. Imagine the embarrassment if you
have to stand up for any reason and you still
have your pyjamas and slippers on. Making the
effort to look smart also helps you perform better
psychologically — it's called power dressing. It
sets the day apart from the norm and helps you
raise your game.

Technology does sap the life out of personality
so be aware that you might have to be overly
dynamic just to appear normal and not dull.
Concentrate. It's all too easy with a Teams or
Zoom call to lose focus, look bored, drift off and
be distracted, so keep one eye on the interviewer
on the screen and another on yourself to make
sure you are shining.

In person interviews are easier (despite your
nerves) as human interaction is more natural,
the interview is less rushed and there is greater
chance of good ‘chemistry’ in the room. If you
are given the choice always go for an in-person
interview as you can get a better feel for the job
and the company.

Over-come your nerves. If you have reached

the interview stage then half the job is done

as they are interested in you and will want you
to succeed. Take your time, accept any offer of

a drink as it allows you to fill in any awkward
moments.

Your body language could be under scrutiny even
before your interview starts so think about how
you interact with the receptionist and how you
sit in the lobby. Don't appear jittery, slouched or
nervous. Take some deep breaths and sit in a
comfortable, upright position to convey calmness

“Five to 15 seconds,
that’s the amount

of time it takes for
most people to gain
a first impression.”

and confidence.

Smile and be friendly. Walk tall and accept any
handshakes warmly and firmly, look people in the
eye and be interested. Nod in acknowledgment
when you are asked a question. If there are
multiple interviewers then look the person in the
eye who asks the question but then also look at

JOIN US IN THE NEW

the other panel members to include them in the
process.

Body language is a dark art — it is a type of
communication in which physical behaviours, as
opposed to words, are used to express or convey
information, often without you even realising — so
be aware.

Practise, either in the mirror or video yourself,
taking note of any habits, including repeating
certain words or phrases, excessively touching
your nose or playing with your hair, looking

fierce with concentration rather than friendly,
over-compensating for your nerves by being
aggressive. Don't roll your eyes if you are not
suited, don’t yawn or look bored, sit up straight
and don't slouch. Don't fiddle, ring your hands or
crack your knuckles. Try to look attentive but also
look relaxed and confident.

When you look back at yourself, what do you
see? That's how you will appear to the employer.

HEART OF GOVERNMENT

EARLY CAREER 3 YEARS + EXPERIENCE

The campus offers a variety of
Civil Service jobs across all 8 of the
departments and organisations
located there including: policy,
analysis, economics, finance,

HR, project management,
communications, operational

delivery, statistics and stakeholder
management.

Our annual salaries start from
£21,000 for apprentices and go
beyond £71,000 for our Deputy
Director roles. All roles come with

a host of competitive employee
benefits such as flexible working and
learning and development packages.

8| ~EL ' T
3 -

MID CAREER SENIOR LEADERSHIP

Scan the QR code to view
roles across the Civil Service
and enter your preferred
work location




YOUR CAREER
YOUR CHOICE

SCAN HERE

for arewarding career opportunity
in your local care home

Where your bindness will be fruly rewarded

It's your call! C®CDERGROUP

Providing best-in-class customer service is what we're passionate
about, and we're looking for friendly, enthusiastic people to join
our Contact Centre Team and various other departments in our
Darlington office.

By joining us, we can make our team even stronger.

What you can expect:

22 days holiday rising to 25 Regular subsidised social

Gym membership contribution: events

we will give you up to £20 Voluntary service opportunities
per month towards your gym to a charity of your choice - up
membership to two days per year

Company pension Long service awards

24/7 employee assistance Enhanced family leave
programme Hybrid working

Company sick pay Working hours that are flexible
Referral programme Extra holiday days available to
Discounts and savings available buy up to five days per year
onour bespoke staff rewards As if that wasn't enough,
platform we even provide you with
Casual dress unlimited refreshments,

Free onsite parking regular mouth-watering treats
Loans for travel and healthy snacks each week
Cycle towork scheme

CDER Group is an Equal Opportunity Employer that values diversity
and equal opportunity.

If you would like to learn more, please see our recruitment team at
the Jobs Fair, visit our website at: cdergroup.co.uk
or contact us on 01324 469167.

cdergroup.co.uk

Find your future here

Now hiring for our store

and warehouse teams!

Great pay and benefits, flexible working patterns and

no experience required. Find out more and apply today.

30 days’ 10% Employee Rotas published Competitive Pension
paid holiday discount 3 weeks in advance pay scheme

Apply for a career a Lidl less ordinary.

L lidlcareers.co.uk

ARMY CAREERS

Join the biggest team you'll ever be part of - a career
with the Army offers you an opportunity to develop
yourself and your skills alongside people who share
the same values as you.

We have roles available in a wide range of areas that
we are recruiting for now.

From adventurous training to being paid to play sport,
there are so many opportunities in the Army to do
more than the everyday. You'll make friends for life,
get qualifications that will benefit you in your career
and beyond and be part of a team that will be with
you every step of your journey.

Come and meet us at our next event near you:


https://cdergroup.co.uk

north east
autism society

WE’RE HIRING!

Career Progression ()

Training (V)
Innovative Practices Qf;)

o,

\4

We are looking for passionate
individuals to join our education and
care teams across the North-East

We have part-time and full-time
positions available.

Apply today! www.ne-as.org.uk/careers SR

Call 0191 4924387 or email recruitment@ne-as.org.uk
f (©) W @NEAutismSociety

Registared Charity No. 1028260

F ™4 INVESTORS s
Y%, INPEOPLE | 91

jéin tHé
dream team

Premier Inn is hiring near you! Apply today at:

www.whitbreadcareers.com

To learn more or.to booKsansinterview
for one of our.vacanciesgcallout

HR ManagergEmma MclLatughligton
0132583663914

You can find out further information on our website:
www.700club.org.uk

WE ARE HIRING!

Being a carer is
special, you help
people wanting
to remain in their
own home.

Driving license desirable

No experience - full training given
FREE DBS

Flexible shifts to suit you
Excellent pay rates Bl R
Uniform provided

www.firstpointhomecare.com

Tel: 01325 290008
Email: recruitment@firstpointhomecare.com

7 WEARE
JLRECRUITING

B ;&

LOOKING FOR A'NEWICHATCENGE?Z,
WANT TO MARE ADIEEERENCE £
PPORT WORKERS, NIGHT & WEEKEND
AFF NEEDED NOW!
The 700 Club is a homelessness charity
based in Darlington that supports people
with a range of different issues to enable
them to live independently. We are
currently recruiting for a number of full
~ and part time vacancies within our 1
‘accommodation-based projects.

[
i -




Aged 11-30?
Live local, think BIG

Find next-level skills
training and opportunities
right here on your doorstep.

Head on over to the
Darlington Youth Friendly Hub.
See what's on offer today!

Friendly

DARLINGTON S
Borough Council 4,?LING'\0

youthemployment.org.uk/darlington

Are you talented, kind and committed to consistently delivering
the very best quality care? Then we want you to be a part of our
Springdfield family.

We're currently looking for home care assistants to join our team.
Whether you are new to the sector, or have years of experience,
we have a place for you.

About the role:

Our amazing care teams support people at home in the local
community by attending scheduled house calls. Every day is
different. Depending on the need of the client, you could be
doing anything from light cleaning, making appointments and
prepping meals to helping our clients with their personal care,
including helping with their medication.

Skills and qualifications:

Experience and a qualification in health and social care is
preferred, but not neceesary. We have an excellent induction and
onboarding programme that will give you all the training need to
complete your role.

Benefits:

» Competitive salary

« Paid Mileage

» Development and progression opportunities

* Wellbeing support

 Blue Light membership

» Generous referral bonuses

» Mental Health First Aiders

» Employee of the month

07523 907022

PARALLOY

Paralloy Ltd has 3 sites - Billingham, Middlesbrough, and Sheffield. The
business has a worldwide presence and is a major supplier to the
petrochemical market. The success of the company has been built on
developing quality products in rapid lead times supported by a focused
approach to customer service.

Over the past 3 years the business has expanded substantially and
continues to do so. Due to this growth, we currently have vacancies in
the following departments:-

Fabrications - TIG Welders & Quality Engineer
Machine Shop — Shift Supervisor & Manual Machinists
e Contracts — Project Manager, Project Engineer, Estimator

Foundries — Moulder Coremakers, Fettlers, General Operatives

Interested in joining us? Then send your CV and a covering letter to:
HR Department, Paralloy Ltd, Nuffield Road, Billingham, Cleveland,
TS23 4DA, either in writing or via email to HR@paralloy.co.uk

National Care Employer Of

The Year 2022

Are

71 | have worked at ROC now for 12 RecrUiﬁng!
years, my previous background was
factory work. It was a total career
change for me but | was given great
training and support. | enjoy being
part of a great team and enjoy
making a difference in peoples

We have positions available in these services

www.rocgroup.org.uk

01325 310009

Scan
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Centre for
Independent Living
Supporting people across
the region
www.darlingtondisability.org

.

Are you looking for .....
Personal Assistant/Support Worker vacancies?
Visit: www.darlingtondisability.org/direct-payments/
vacancies

A register where you can apply to be selected by
employers, looking for Personal Assistant/Support
Workers?

Visit: www.darlingtondisability.org/direct-payments/what
-is-a-pa

Please note: if successful with PA/Support worker the
employer is the disabled person or person acting on
their behalf (DAD is not the employer)

A role within DAD—we are a user-led charity that
supports disabled people and carers?
Visit: www.darlingtondisability.org/about/vacancies

A chance to volunteer?
Visit: www.darlingtondisability.org/support-adults/

Darlington Association on Disability
Tel: 01325 459999
Email: mail@darlingtondisability.org

To Apply,

RECRUITMENT omeonrere,

please contact a
member of our team:

IT'S WHAT WE DO.
AND WE DO IT

E: jobs@recruitriteuk.com

T: 01325 734860

We work hard to match the right individual with the right company at the right time, every time.

.

Warehouse Operatives Production Operatives
. . Nurses
Based in Darlington Based in Darlington .
. Healthcare Assistants
Immediate Starts Immediate Starts S Work
Monday - Friday upport Workers

Day and night shifts Shifts available throughout

available Optional weekend overtime the North East
(includes weekend working)
£9.50 - £12.35 per hour Flexible Working

£11.15 - £15.83 per hour

. J U )\ Experience Essential )

Scan the QR code and take a look at our opportunities page to find some of our current job listings.

01325 734860 | jobs@recruitriteuk.com

Coniscliffe House, Coniscliffe Road, Darlington, DL3 7EE

| wanted to be part of a team.

Aldi gave
me

WAREHOUSE AND TRANSPORT
OPPORTUNITIES AT OUR

DARLINGTON DISTRIBUTION CENTRE

* Flexible contracts

* Various shift patterns available

* A great range of employee benefits,
including paid breaks!

Discover more and apply at
aldirecruitment.co.uk

/3

ALDI

Everyday



https://aldirecruitment.co.uk
www.darlingtondisability.org/support-adults
www.darlingtondisability.org/about/vacancies
www.darlingtondisability.org/direct-payments/what
www.darlingtondisability.org/direct-payments

at caterpillar.

- welder
- plater
«FLT

e linisher

for more information or get in touch:

THE SEARCH IS ON...

JOIN OUR TEAM

We are looking for bright
sparks and big thinkers to
join us at the Squirrel Group
within one of our
four UK Hotels

Various roles available.
The only limit is your
ambition.

For more information contact:
Gill Bedford
Group HR & Compliance Manager
gillLbedford@thesquirrelgroup.co.uk
T: 01325 379703
thesquirrelgroup.co.uk

APPLY NOW

T]I_IIF' ALL GARTH NETHERWOOD

HOTEL DARLINGTON HOTEL & SPA

BELLS

[OTEL & COUNTRY CLUB

Join Europe’s leading
kitchen specialist

We believe Kitchens are for life as
well as your career, so we're building
a culture where amazing people, like
you, can do their best work every day.

If you're ready to grow your career
within supply chain operations you've
come to the right place. With a range
of benefits, we have a number of roles
available from Trainee Machinists

to experienced Manufacturing
Operatives and Warehouse positions.

Check out our current vacancies
and apply today

jobs.nobiauk.com

Magnet

Better. By design

Magnet part of Nobia Group


https://jobs.nobiauk.com
https://thesquirrelgroup.co.uk
mailto:gill.bedford@thesquirrelgroup.co.uk
mailto:catstockton@randstad.co.uk
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Brush up on your maths skills with free courses.

Search Tees Valley Multiply Q

Multiply



Not a ‘Numbers Person’?
Free, Flexible Courses Could Help

If you're aged 19 or over and do not have
GCSE maths grade C — or equivalent —
Multiply is available to you.

Multiply offers easy access to free numeracy
courses to help build your confidence with
numbers or gain a qualification.

Not a “numbers person”? You're not alone.
Three in 10 (31%) UK adults don’t think
numbers are for them.

Improving your maths skills could help unlock
job opportunities and lead to higher wages,
prepare you for further study, or simply help
with everyday tasks at home — from paying
bills and budgeting, to helping the kids with
their homework, or even in the kitchen.

One person that has seen her life changed
by Multiply is Emma, aged 23. She admits
that she enjoyed maths at school, but never
really “got it”. Until she engaged with Multiply
she struggled a lot with bills and mental
arithmetic while out shopping.

Securing a course with Multiply has not only
helped improve her numeracy skills, letting
her do things she would never usually even
attempt to try, but it has seen her take
another step on her career path.

The course gave Emma the skills she needed
to progress but, more than that, learning in
a classroom setting once again boosted her
confidence and led her to apply for an Access
to Social Care course. Without Multiply, she
admits she “really would have struggled” but
thanks to the scheme is now on track for a
job in the sector.

There are courses to suit everybody, taking
into account all ability levels. There are
courses for beginners and those who want

Without Multiply, she
admits she “really
would have struggled”

but thanks to the

scheme is now on track

for a job in the sector

to build on the foundations of their maths
knowledge, to more advanced courses such
as GCSE Maths, Level 2 Functional Skills
Qualification, or equivalent.

Ruth, a 40-year-old mum-of-three and
businesswoman, found Multiply valuable in a
number of ways.

In work, it has meant she can do her own
accounting and taxes for her businesses at
the end of each month. It's helped in her
home life too, and while outside of work
she’s used what she’s learned to bond with
her children over their homework. She would
encourage anyone to take the plunge and
start learning.

Its never too late to start learning, with
Susan from Guisborough signing up to
Multiply aged 67. Like Ruth, she wanted to
brush up on her maths skills so she could
help her grandchildren with their schoolwork
too.

Although it was a daunting experience to
step back into school for the first time since
1969 she was surprised at the various age

groups learning alongside her — and everyone
was so friendly.

Earning her first ever formal qualification,
Susan is rightly proud of her achievements
and is already seeing the value in having
numeracy skills, and is looking forward to
helping her grandkids out.

There are lots of free, easy to access courses
available online and in person, including part-
time and evening, so you can learn at a pace
that suits you.

The Multiply programme is being funded by
the Department for Education and delivered
by a range of organisations — including

local colleges, training providers and Local
Authorities in partnership with local Voluntary
and Community Sector Organisations —

on behalf of the Tees Valley Mayor and
Combined Authority.

For more information, visit:
teesvalley-ca.gov.uk/multiply




Extraordlnary
e/ery Y peopl

Real compassion.
Real careers.

It takes extraordinary people to do the everyday
things which mean so much to our clients.

Choose a career in care with us and you could
be extraordinary too. Call 0330 002 0060,
email centralrecruitment@cchmail.co.uk or
vist www.cch.careers to join our team today.

{A} Careline Homecare

n for Independence, Respect for Choi

Top Tip 1

Check out the Jobs Boards at Darlington Jobs Fair,
lots of current vacancies and lots of opportunities!

JOBS BOARD | JOBS BOARD

If English is not your first language then visit the Job

Seekers Translation and Support Hub on the 1st floor.

What we do

Property, Land management,
Leisure & Tourism, Farming,
Sporting & Forestry

f v @ in www.raby.co.uk/careers

ﬁARNING CURVE
GROUP

REMOVIN
BARRIERS TO
EDUC ON

Learning Curve Group are national education and training specialists
- supporting over 100,000 learners every year to develop their skills
and achieve life changing qualifications.

We offer a range of training to both young people and adults, including:

Community-Based Learning + Maths Confidence
Pre-Employment Training + Online Flexible Learning
Skills Bootcamps

Contact us!
training@learningcurvegroup.co.uk
www.learningcurvegroup.co.uk



www.learningcurvegroup.co.uk
mailto:training@learningcurvegroup.co.uk

The start of your new career.
Join us today.

#PassionForTalent
View our current vacancies here -

Darlington

Building Society darlington.co.uk f | ¥ | in |

SeAH Wind is building the world’s largest bespoke monopile plant, right
here on Teesside! Monopiles are large steel tubes that form the
foundations of the construction of offshore wind turbines.

In the coming months we will be recruiting for a wide range of exciting
opportunities in the following areas:

e Welding and Fabrication
e [T, Administration, Finance, Procurement
e Health and Safety and Quality

Want to be part of our exciting journey?

Please send a copy of your CV to the following address,
recruitment@seahwind.com to register your interest.



mailto:recruitment@seahwind.com

Come and join ©
#TeamCDDFT fa

Adult Learning Courses with
Learning & Skills Darlington

Join a free adult learning course today to gain the We have exciting opportuni
vital skills you need to gain employment and to to work for the NHS in Cou

upskill in the workplace. Durham and DarIington
Foundation Trust, including:

Maybe you need a maths, English and/or ICT qualification? We offer
Entry Level 1/2/3 and Level 1 and Level 2 (equivalent to a GCSE grade 4)
in all three subject areas. These accredited qualifications are recognised
by employers across all sectors.

) ecooke auali e off Healthcare Assistant
Do you need a more bespoke qualification? We offer over 50 o
Distance Learning (DL) and Continuing Professional Medical Secrejca ry
Development (CPD) courses across a variety of sectors. Pharmacy Assistant
These courses are accessed online, 24/7. Courses include Catering Assistant
Manual Handling at Work, Warehousing, Control of
Substances Hazardous to Health, Team Leading and Ward HQSt/H(.JSteSS
Domestic Assistant

SO many more. S
We also offer free accredited Level 3 ReceptlonISt

qualifications in some vocational areas. Visit Porter/Caterer
our website

www.darlington.gov.uk/learningandskills
for a full list of courses on offer.

Apply now
at NHS Jobs
or scan the
QR code.

safe « compassionate »

- hn

This is the EXCITING CAREERS AT loSCM

start of your ©
‘new career
in the UK'’s

Dedicated to supporting and developing individuals,
businesses and the profession as a whole, l0SCM offer
a range of services and products with the main aim of
creating a better future for the supply chain and those
who work within it.

Through our industry-leading qualifications and
membership benefits, we equip those in the field with

the knowledge, skills and capability to enrich their career.
Consequently, advancing the supply chain through
improved performance.

We are looking for passionate:

Personal Trainers | Sports Therapists | Physiotherapists
Psychotherapists | Business Development Managers

Come and join the highest-rated corporate wellbeing company in the UK.

CPW was the first workplace wellbeing company in the North East. We are a fast-moving, high-growth business TO Iearn more_ a_bou‘t_ o_ur current ?areer
looking to employ passionate people who want to transform the lives of others. @ Opporutunltles visit our WEbSIte;

Not qualified yet? Ask about our professional training programme.

www.ioscm.com/about/careers-at-ioscm

Tel: +44 01325401110
Web: corporatepersonalwellbeing.com

Corporate Personal Wellbeing is the number one workplace wellbeing organisation in the
UK. We are experts at improving the mental and physical - fitness, health and wellbeing of
our clients’ primary asset - their people - so their organisations succeed.

BEEEE8EN



https://corporatepersonalwellbeing.com
www.ioscm.com/about/careers-at-ioscm
www.darlington.gov.uk/learningandskills

Apprenticeships - A Great Career Opportunity

An apprenticeship offers the chance to blend

academic learning with on-the-job training

and instead of acquiring university debt

students are actually paid for their efforts.

These training programmes are specifically

tailored to ensure apprentices develop the

skills employers demand, so apprentices not

only have better long-term salary prospects

but they also have excellent opportunities to

progress, whether they are looking to study

further or climb the ranks at the workplace.

Now fully accepted by employers as a valid

alternative to university, though there are

also degree apprenticeships as well, schemes

offer more than 1,500 different job roles,

from nuclear to fashion.

Those who sign up for an apprenticeship can

earn while they learn with some of the UK’s

biggest and brightest companies.

Good reasons to consider signing up for

an apprenticeship include:

* |t gives you instant access to a great
company and the opportunity to impress

e It offers the chance to gain real-world,
hands-on experience, while earning
a salary and the opportunity to gain
qualifications while you work even up to
degree level

e You will be learning from real industry
experts

e The skills you learn will be the ones the
employers need

e Your long-term salary prospects will
be much improved, as will progression
opportunities, whether this is around
further study or being promoted

e Apprenticeships allow you to learn at your
pace with the support of a mentor who
knows your strengths and weaknesses

e Now highly developed, the programme
comes with a network of support to help
you before and during your apprenticeship

» Advisors provide a wealth of information
about learning and work, as well as
offering practical advice and guidance

e Once your apprenticeship begins,
employers will support you as they will be
as keen as you are to succeed

= Your training provider will also be there to
help and, if you attend college or
university, there will be access to additional
help and support

e Apprenticeships are proper jobs, so all
apprentices earn a salary. Apprentices work
for at least 30 hours per week and can
take between one and five years to
complete, depending upon the level and
the industry sector

e Most of the training tends to be delivered
in the workplace, which means you can
use your new skills immediately to help
you in your job. The rest of the training is
given by a training organisation, either at
the workplace, off-site, such as a college,
or via e-learning.

e ————

(&1%

“After years of school,
for many learners
the classroom isn’t

always the answer
when continuing
INn education.”

Apprenticeships offer a real opportunity

to get ahead by boosting experience and
transferable skills for which industry is
crying out. Latest statistics show that one
in five companies in England have a former
apprentice at board level.

A new qualification is also available for
anyone wanting to blend their learning.

Understanding T Levels
The T Level is a nationally-recognised
qualification for 16 to 19-year-olds that takes
two years to complete. Its strength lies in the
fact that leading businesses and employers
helped design the qualification so students
will develop the exact knowledge and skills
they need in the workplace.

A T Level is worth the same UCAS points

‘ 1

as three A levels so they can be used to
apply to university or another type of higher
education. You can also use a T Level to
secure a related higher level apprenticeship
or to get a job.

Students will spend 80 per cent of their

time in the classroom and 20 per cent on

a minimum nine-week placement with an
employer allowing them to gain a true insight
of what the particular career is like.

So far T Levels cover 20 areas including
management and administration, building
services engineering for construction, design,
surveying and planning for construction,
onsite construction, digital business services,
digital production, design and development,
digital support services, engineering and
manufacturing, design and development

for engineering and manufacturing,
maintenance, installation and repair for
engineering and manufacturing, engineering,
manufacturing, processing and control,
education and childcare, health and science,
healthcare science, legal, finance and
accounting.

From September 2023 onwards T Levels will
be offered in agriculture, land management
and production, catering, craft and design,
hairdressing, barbering and beauty therapy,
media, broadcast and production, legal
services and, from September 2024, animal
care and management.



Get a top up to help pay
for your childcare -

to find out more go to
childcarechoices.gov.uk

Child under 122 You
could get £2 for every £8
you spend on childcare.
childcarechoices.gov.uk

For information about local childcare

please contact the Darlington Families
Information Service on (01325) 406222
(option 7) or e-mail pfis@darlington.gov.uk

Childcare
DARLINGTON ChOjces

Borough Council
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JOB SEEKERS

Are you aged 16-29 and looking for work? Darlington YEl is
a free service where the team of expert employability tutors
can work with you to ensure you have the skills required to
compete in the local job market, be that confidence,
interviews, CV, applications or finding suitable jobs. We
have lots of vacancies with local employers that we can
match you with. We’ve helped over 1,200 people into jobs!

EMPLOYERS

Speak to us before spending a small fortune on advertising,
we may have ideal candidates ready for interview. We can
also advertise your vacancies.

This is a free service.

YOUTH EMPLOYMENT INITIATIVE

Darlington Borough Council

Darlington Youth Employment Initiative | Darlington Youth Hub | 193 Northgate | Darlington | DL1 1UB
07966 347401 | steven.winterburn@darlington.gov.uk

Join our team of Care Professionals and
make a positive difference to the lives
of the elderly in our community.

Please contact us on: 01325 467833
or: info.darlington@homeinstead.co.uk
for more details, we’'d love to hear from you.



mailto:info.darlington@homeinstead.co.uk

Disclosure &
Barring Service

WORTH MORE
THAN JUST
SCANNING OVER

Find out more about
our careers at Disclosure
& Barring Service (DBS)

Morrison Trust

Helping you reach your potential with:
Employment ¢ Skills ¢ Training

What do we offer? Get in touch...

« A free, friendly, flexible service + Help to build confidence in Phone: 01325 387 700
to help you make realistic your strengtns and abiiities. Email  info@morrisontrust.org.uk

choices to increase your job : - ol 4

opportunities. Funding for training. Website: www.morrisontrust.org.uk

+ Support from a mentor to Morton Park Business Training Centre,
help you plan and progress. Darlington

DL1 4P)

- Support for you to progress
into employment, training,
education, apprenticeships,
voluntary work.

‘/M-um {yrmos G www.morrisontrust.org.uk

EMPLOYER IN PEOPLE
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We're
recruiting!

Newcastle Building Society is delighted
to be recruiting a number of roles across our
branch network!

We would love the opportunity to chat to you further
about these. For more information and details on how you
can apply please take a look at our careers page on:
www.newcastle.co.uk/careers

Newcastle

newcastle.co.uk Building Society

Newcastle Building Society Principal Office: 1 Cobalt Park Way, Wallsend, NE28 9EJ. Newcastle Building Society is authorised
by the Prudential Regulation Authority and regulated by the Financial Conduct Authority and the Prudential Regulation
Authority. Newcastle Building Society is entered in the Financial Services Register under number 156058. You can check this
on the Financial Services Register or by contacting the Financial Conduct Authority on 0800 111 6768. Call 0345 734 4345
or visit us online www.newcastle.co.uk Details correct as at time of print (September 2022)

Do you find transport a barrier
for attending work or training?

» Do you live in the Tees Valley?

= Do you have a firm offer of a job,
training course or college place or
are already in employment which
you're struggling to get to?

= Are you at least 16 years old?

You could hire an electric motorbike
or bicycle

Find out more

Search Tees Valley Wheels2Work Q



www.newcastle.co.uk
https://newcastle.co.uk
www.newcastle.co.uk/careers

Improve Your Interview Skills

In the workplace time is money, or at least the
loss of it, so employers are likely to be very busy
people and always running against the clock.
If you are privileged enough to be invited to meet
them then it is essential to get your messages
over as quickly as possible.
This is where an ‘elevator pitch’ is a useful tool.
So what is it?
An elevator pitch is a brief — between 30 and 60
seconds — way of introducing yourself, getting
across a key point or two and making a vital
connection with the person you are striving to
impress. Imagine riding in an ‘elevator’ with
someone and that's all the time you have.
A typical elevator pitch includes the
following:
e who you are
e what you do, highlighting your unique

selling points
e address what the business is looking for

and how and why you are the person to

fulfil the brief.
It is important to get the balance right so be
positive and persuasive with your limited time
without being boastful.
If you are wondering how you sound, deliver
your speech to a friend or record it so that you
can be sure that your message is clear.
After introducing yourself, outline your interest
and explain why you are the person for the job,
highlighting any ideas and potential solutions to
issues, using any examples of previous successes
you have enjoyed. Tell them what makes you

/) HERITAGE
",\\\) HEALTHCARE

expert care at home

Home Care Assistants

Darlington e Northallerton e Richmond e Catterick e Teesside

e Excellent Pay Rates

« Paid Mileage
* Flexible Hours
e Fully Paid Training

Are you caring, compassionate and reliable?

Are you just a really nice person and looking for a flexible and

rewarding job?

Join us today as a Home Care Assistant and really make a

difference.

Callus on: 01325 527 650 / 01642 266 390
Emailusat: jobs@heritagehealthcare.co.uk
Visit us at: www.heritagehealthcare.co.uk/careers

Recruiting

¢ Refer a Friend Scheme
e Free Uniform

« Various Shift Options
e Staff Discounts

“Time IS a precious
commodity and

most people
don’t have enough.”

unique and suggest a convincing call-to-action or
outline your career goals.

Leave your elevator pitch for a while then go
back with fresh eyes later to edit what you've
written. Add a good conversation-starter at the
beginning if you can and practise your pitch.

The response to avoid from your audience is

‘'so what', so make your pitch compelling and
intriguing.

If you feel the pitch is failing then prompt your
audience into asking questions in order to keep
the conversation going.

Some employers might use the STAR interview
method which stands for Situation, Task, Action,
and Result. This means they want to know how
you react under pressure to a variety of situations
and how you have actually dealt with scenarios in
the past.

Situation — is the event, project, or challenge
you faced

Task — covers the responsibilities and
assignments tackled

Action — is the procedure taken to relieve or
rectify the situation

Result — the final outcome.

Behavioural questions used in STAR may start
‘tell me about the time you..!

By breaking it down this way, the STAR method
allows you to discuss your reasoning, show

that you can work systematically and logically,
examine any possible weaknesses and work in a
way that ensures a successful outcome.

Even if you have no work experience, behavioural
guestions and answers can be associated with
other situations, such as college or university
projects or volunteering.

The process is an excellent way for you to
examine what you have achieved so far and the
skills you have developed, many of which you
might be taking for granted.

Coach
guidance

training

Now

« Supported job search

Contact us

Call 07871 573 928

The programme is delivered by a
from Youth Employment Initiative a

sortium of organ

Volunteer Roles
Reception

the team.
Administration

them and the service.

v Ongoing information, advice and

v Technical and/or sector specific

sations from the Public, Private dVI trySl . The
1 6 34m of Match Funcin ng. Itis pa ot funde led by the Europea s \Fundandsuppcrted under the Youth Employmentlmﬂatlve.

Are you 15-29? Unemployed, not in training or education?

If so we can support you

v Your own dedicated Learning Skills v Employability support, CV, interview

techniques, application forms and
confidence building

v Cover the cost of interview clothes
and travel costs, removing barriers to
progression into employment

paula.wilson@citizensadvicedrc.org.uk

The Tees Valley Pathways Programme will support 8,698 young people aged 15 to 29 across the Tees Valley who are unemployed or inactive with the aim of progressing them into Education,

rall contract value is £25.38m with £9.52m from European Social Fund, £9.52m

Did you know that Citizens Advice Darlington, Redcar &
Cleveland is volunteer lead by people who want to support

their community.

Advice Workers

Afternoon or morning sessions as partof ~Morning sessions and full support

from a supervisor.

Any time suitable to work with the Benefit/Debt Teams.
All volunteers are given full training and volunteers hours to suit

If you are interested in volunteering please
contact us:
training@citizensadvicedrc.org.uk
01325 266888




Fosler cavrers
needed..

For babies, children,
siblings and teenagers

You don’t need any special qualifications or experience.
Just room in your heart and your home. In return, you will
receive fees, allowances and training.

To find out more, visit: www.darlington.gov.uk/fostering
Facebook: @darlingtonboroughcouncil

Email: fostering@darlington.gov.uk

Call: 01325 406222 and choose option 5

DARLINGTON

Borough Council

This document was classified as: OFFICIAL

Travel Support from

Let's Go Tees Valley
Apprenticeship Training with

Learning & Skills Darlington

tees valley We are a sustainable transport project
& providing advice to all residents of the Tees
Valley funded by the TVCA
An apprenticeship allows you to earn whilst you
We can ?“e" . learn on a job. Learning & Skills Darlington works
One to one advice for jevrneys hel.ng to with employers across Darlington, Teesside, North
" break down transport barriers like time, cost, Yorkshire and County Durham to offer apprenticeships across a wide

"‘ b as well as lack of nowledge and confidence variety of sectors, including Light Vehicle Mechanics, Site Joinery, Wood
: Product Manufacturing, Adult Care, Teaching Assistant, Customer

-3 traveling to new areas.
Help and resources to Learners and Job seek- ,

\, ers to upskill them around transport options gervice and a whole lot more.
and planning for independent travel.
Connections to projects and providers of
E-bike/E-motorbike hire, plus Cycle training/
repairs so individuals can achieve
independent mobility.

Apprenticeships last between 12-33 months depending on which
vocational area you are studying. You’ll receive support for your
maths and English too (if applicable).

tot'sGg

You can find apprenticeship vacancies via the ‘Find an
Apprenticeship’ website, Learning & Skills website,
Tees Valley Jobs and Indeed.com. However,
applications for vacancies can only be submitted
through the find an apprenticeship website.

Call us on:
07966883805
Jordan
07958953646

first week of a new
job. Conditions apply.

5@'\ DARLINGTON

4% | Borough Councl


www.darlington.gov.uk/fostering

Making a Lasting Impression

If the interview starts before you walk in the office then it

continues right up until you have left the building. Too often “Emp|oye rs are Iooking for
the interviewee can relax thinking the interview is over only . . . .
to say something untoward that undoes all the good work, so InCIUISItIVG minds and the

keep up the professional front until you are out the building
and on your way home.

ability to ask questions.”

If you started well and got into full swing in the middle of the
interview, then there’s only the close to consider, remembering
that the last impression is just as important as the first. When
the interviewers have fulfilled their brief they are likely to ask
you whether you have any questions — and the answer to that
Is always yes.

Having questions is as important as being prepared with all
the answers. Employers are looking for inquisitive minds and
the ability to question as it shows a high level of interest. Care
must be taken not to ask obvious questions the answers of
which could be easily found on the company website.

Referring to the website is good as it shows you have done
your research and from these inquiries your questions can
elicit more details.

Try not to ask questions which can be answered simply yes or
no. Try to imagine turning up for your first day on the job and
what you would need to know.

Try to imagine turning up

Some examples of useful questions are:

- What's the next step in the hiring process? for your first day on the jOb
e How long does this process take?

« What will be my primary responsibilities? and what you would

e What would my day-to-day routine be like? need to know.

e Can you give me any more detail about the position?
e What would | be expected to
accomplish in my first month/year
on the job?
e Does the role vary during the year
— what is the busiest period?
e What are the standard hours and is
there any flexibility or the opportunity

to work remotely?
e Is overtime an option?
* Who will I be working with and for?

e When would | start?

» Do you expect the responsibilities to
ool MEMORIES ARE MADE
e What are the prospects for promotion.

e

Finally, when you are happy that you
have asked all your questions, it is ) \
important to thank the interviewer, I o RS

by name, for the opportunity to be - BRI | NOW RECRUITING for the 2023 season

interviewed. - f
Stress your interest in the position and 7. Full time/Part time & flexible hours available.
the company and reinforce that you feel A o

you could do the job well.

Also, ask about the best way for you to

JOIN OUR AMAZING TEAM'

follow up the interview and write down £ For more information visit
any instructions they give you. Restate URE! . .
your thanks and leave confident that the 5 www_lightwatervalley.co.uk/recruitment

interview has been a job well done.



WE RECRUIT ON
QUALITIES
NOT JUST

QUALIFICATIONS

CONTACT US ON
01325 332207 OR
EMAIL:
RECRUITMENT®@
MHRV.CO.UK

CARE
HOSPITALITY
ESTATES
MAINTENANCE
ADMINISTRATION
HOUSEKEEPING
SPA

Follow our socials!

Building Control Surveyor Jobs

i

with an established Approved Inspector covering
residential and commercial projects in Yorkshire
and the North East

Darlington Office
YDBC Building Control
Office G35, Flexspace

Durham Way South

Newton Aycliffe
DL5 6XP



https://mhrv.co.uk

TeesValley.Jobs

Find your next job
in the Tees Valley!

Looking to start your career, or progress in a new role in

the Tees Valley? From apprenticeships to Government jobs,
you can search for current job vacancies that suit you.

AVATY] RVVAVVAVYA J-Y-YSVE [ T=AVATe] o1
to find out more, or scan
the QR code

TUCA | 5

Be job ready
in six months.

Google Career Certificates I

Jump-start your career with a Google Career Certificate scholarship.
Prepare for introductory- level positions in Data Analytics, Digital
Marketing, Project Management, User Experience Design, and IT
support - no college degree or relevant experience required.
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